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1. INTRODUCTION: 

Social work is a professional education. It therefore, includes “on the job” training sequence along with the 

formal or academic classroom experience. This means that experience trains the person to acquire the skills to become 

a professional. Medicine has internship, education requires teaching practice and social work has the practicum or field 

work as the primary place where much of the role definition occurs. Field experience is frequently the first step in the 

transition from student to professional social worker. The field is where the student acquires specialized knowledge in 

order to meet the responsibilities of the clients, the community and the society. The field instructors are concerned with 

both the students and specific setting during the practicum (Okala A. Ijeoma B. Okechukwu I. & Malachy O. 2014).  

Social work applies areas, such as sociology, psychology, human biology, political science, health, community 

development, law, and economics, to work with individuals across the lifespan, engage with client systems, conduct 

assessments, and develop interventions to solve social problems, personal problems, and bring about social change. 

Social work practice is often divided into micro-work, which involves working directly with individuals or small groups; 

and macro-work, which involves working with communities, and fostering change on a larger scale through social 

policy. Starting in the 1980s, a few universities began social work management programmes, to prepare students for the 

management of social and human service organisations, in addition to classical social work education. During the 1950s 

and 1960s changes within the profession resulted in practice becoming more eclectic, covering a broad spectrum of 

theories of intervention, populations served, and administrative structures. This broadening resulted in a decrease in the 

strength of the psychoanalytic influence, but the supervisory roles of teacher and enabler continued to hold (Brashears, 

1995).  

Fieldwork in social work education has got specific educational and service objectives which are related to the 

area of knowledge, skills, attitude, perspective, and acting within a dynamic theoretical frame work. The term field work 

may be described as gaining experience by utilizing knowledge and developing the skills to deal with the problem of 

human being. The dictionary of sociology defines “social survey or process of collecting primary data from a population 

distributed geographically.” Field work in social work education means any kind of practical experience in a social 

organization or agency, if this experience deliberately arranged, for the education of the student who is undertaking the 

courses partly or wholly designed for those who intended to become social worker”. The social work supervisor will 

create a comfortable safe environment that promotes effective performance. To achieve the agencies and staff goals, 

and supports morale. It Provides positive reinforcement for effective performance, listening being safe, available, & 

approachable. 

 

Abstract: Social work is an academic discipline and practice-based profession that concerns itself with 

individuals, families, groups, communities, and society as a whole in an effort to meet basic needs and enhance 

social functioning, self-determination, collective responsibility, optimal health, and overall well-being. Social 

functioning is defined as the ability of an individual to perform their social roles within their own self, their 

immediate social environment, and the society at large.  Field Work is essentially a major component in social 

work education both at undergraduate and postgraduate level in Social Work Courses. Field Work Practicum is 

a compulsory paper in each and every semester of BSW and MSW Programme and thus occupies a dominant place 

in social work education. “Field work in a social work education is a guided interaction process between student 

and a life situation”. Field work in social work carried out in and through social welfare agencies and 

communities, where the students learns skills, test out knowledge according to an education plan”.  To help the 

students in field work practicum the field work supervisor plays vital role in guiding, encouraging, and supporting 

the students to develop the skills and knowledge to becoming the masters in the profession. The aim of the study 

is to understand the role of Supervisor in Field Work Practicum at under Graduate Level. 

 

Key Words: Role, Supervisor, Fieldwork Practicum. 

mailto:%20raghuraman000@gmail.com
https://en.wikipedia.org/wiki/Family
https://en.wikipedia.org/wiki/Social_group
https://en.wikipedia.org/wiki/Communities
https://en.wikipedia.org/wiki/Social_role


INTERNATIONAL JOURNAL OF RESEARCH CULTURE SOCIETY    ISSN: 2456-6683     Volume - 5,   Issue - 12,  Dec - 2021 

Monthly Peer-Reviewed, Refereed, Indexed Journal                                                        Scientific Journal Impact Factor: 5.743 
Received on : 15/12/2021                                   Accepted on : 26712/2021                                        Publication Date: 31/12/2021 

 

Available online on - WWW.IJRCS.ORG Page 20 

2. FIELD WORK SUPERVISION: 

Knowing what social work supervision is, how to practice it, and how to work through what is presented and 

transpires in the interactional process is a prerequisite for supervisory practice. In relation to these prerequisites, 

(O’Donoghue and Tsui 2012) developed a knowledge map for informed supervisory practice that comprises three 

domains of knowledge: experiential wisdom, conceptual interpretive reasoning, and personal and interpersonal 

sensitivity. A social work supervisor is an agency administrative staff member to whom authority is delegated to direct, 

coordinate, enhance and evaluate on-the-job performance of the supervisees for whose work he is held accountable. In 

implementing this responsibility the supervisor performs administrative, educational and supportive functions in the 

interaction with the supervisee in the context of a positive relationship. The supervisor’s ultimate objective is to deliver 

to agency clients the best possible service, both quantitatively and qualitatively, in accordance with agency policies and 

procedures (Cousins, 2014). Supervision also assists the social worker to make a linkage between the theoretical, 

academic material and the actual experiences in day-to-day practice. In this way the worker learns to apply the learning, 

and, most importantly, to develop a professional style. Professional style refers to those uniquely personal qualities, 

skills, talents and personality characteristics which a worker becomes aware of, and becomes comfortable using, in the 

process of working with others in a professional capacity (Urda, 1987). 

Field instructors carry a major responsibility for the teaching of professional skills. They provide and structure 

the laboratory for the learning of skills, the actual learning by doing. There are several important instructional tasks 

which affect the quality of learning and teaching experience. Space constraints allow only a brief discussion of each 

major field instructional task: 

• selecting assignments 

• defining assignments 

• developing a task and skill curriculum  

• selecting supervisory structures  

• teaching methods  

• evaluating student performance 

 

3. MAJOR FUNCTIONS OF FIELD SUPERVISOR: 

• Preparing the student cognitively and effectively for initial encounter. 

• Preparing the student to offer a service (rather than instructing a student to build a relationship). 

• Teaching student to invite client feedback. 

• Teaching student to develop a shared focus. 

• Teaching student to develop a mutual expectations. 

 

This section also intended to systematically review and analyze article relating to various aspects of Role of 

field work Supervisor in Social Work Education.  

Martin,  Myers,  Brickman, (2020) concluded in his article “Self-Preservation in the Workplace: The Importance 

of Well-Being for Social Work Practitioners and Field Supervisors”. The intervention point for social work practitioners 

is through the field orientation offered through social work programs. Although the main focus of orientation centers on 

their role educating students and training them as future practitioners, an element of this training should include 

professional self-care that allows practitioners to both reflect on their own practices and be planful about how to support 

students who implement their own self-care plans. Further, Poulin (2015). “Stated in his article Job Satisfaction of Social 

Work Supervisors and Administrators”, the finding has implications for the management of human service 

organizations. Social work administrators need to be sensitive to the satisfaction line supervisors are deriving from their 

jobs. The available evidence suggests that social work supervisors play a critical role in the provision of human services. 

The job satisfaction of supervisors should not be taken for granted. They expect an adequate compensation package and 

their satisfaction with their jobs is, in part, influenced by their perceptions of the adequacy of their salary and benefits, 

as well as the opportunities for ongoing professional development.  

Bogo  and  Power, (2014) in their article, “New Field Instructors’ Perceptions of Institutional Supports for their 

Roles”.  Concluded that, if practice settings are willing to institutionalize their commitment to social work education, 

then the teaching function of specific social work positions requires formalization. When field instruction is an 

expectation of the incumbent in a particular social work position, teaching experience and ability become criteria to be 

used in hiring. The educational function is structured as part' of the incumbent's job description, and continuity is more 

likely to occur because the decision to take students is no longer left to individual choice or circumstance. The experience 

in the program studied is that in those practice settings in which education is an objective of the organization, the 

teaching role receives recognition and is defined as part of the social worker's employment. In such settings, field 

instructors have continued in this activity with quality field practicum offered to students. Further, Rodriguez-Keyes, 

Schneider and Keenan, (2013). Conducted a study on “Being Known in Undergraduate Social Work Education: The 
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Role of Instructors in Fostering Student Engagement and Motivation”. The findings underscore the importance of 

prioritizing instructor expressions of recognition, relational qualities, and responsiveness in the midst of the heavy 

workloads of faculty members. Time spent engaging students in learning can result in significant learning that students 

will take to other courses and to their own practice. The results indicate that there are ways for instructors to increase 

student engagement in learning. If, through increased recognition, relational qualities, and responsiveness, instructors 

are able to make an impact on student participation and motivation, the implications are far reaching. Not only are we 

preparing students to create transformational relationships, we are motivating students to engage in learning that extends 

far beyond their time in our classrooms. 

Durrant (2001), in his survey of what workers want in a supervisor, also identifies listening skills, flexibility 

and the ability to empathize. He states that the ability to convey respect for both the person and the developing 

professional and the ability make supervision a ‘human experience’ was crucial. This generally is appealing to 

supervisors as the satisfaction derived from direct practice, such as positive feedback from clients or the excitement of 

observing growth and change while feeling a part of the process, can be realized in the supervisory relationship. 

However, some of the other skills and values held in this profession can make the role more challenging. Open and 

transparent practice is still a value the manager can hold the majority of the time, but there are some issues that for the 

sake of the team or agency, are better not discussed. This is an area in which the supervisor’s ability to define the 

situation, through their position of power, is obvious. Further, Pathak (1975) In his article, “Supervision in Social Work: 

Historical Development and Current Trends” has clearly mentioned the supervision, its development in USA as well as 

India and the problems of supervision in social work. He dictated that it is a part of the administrative process having to 

main functions, i.e., administrative and teaching. He further added that in the early years of social work education (which 

began in USA during the last decades of the 19th century), it was almost a practical necessity for the schools to send 

students for field work to the agencies and to have them supervised by the agency staff. 

 

4. METHODOLOGY: 
In the present study, researcher conducted a study in Bachelor of Social Work, Karnatak Arts College, Dharwad with 

the choosing purposive sampling techniques for selecting the respondents among the population to elicit the primary 

information based on the study objectives. 

 

5. OBJECTVES OF THE STUDY: 

• To know the socio-demographic profile of the respondents. 

• To understand the importance and role of supervisor in fieldwork practicum. 

 

6. RESULTS: 

Socio-Demographic Profile of Respondents 

 
Gender 

Sl No Particulars Number of Respondents Percentage 

1 Male 25 45.50 

2 Female 30 54.50 

 Total 55 100 

Religion 

1 Hindu 49 89.10 

2 Muslim 03 05.45 

3 Christian 03 05.45 

 Total 55 100 

Caste 

1 General 05 09.10 
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2 OBC 27 49.10 

3 Scheduled Tribe 10 18.20 

4 Scheduled Caste 13 23.60 

 Total 55 100 

Geographical Background 

1 Rural 31 56.37 

2 Urban 21 38.18 

3 Semi-Urban 03 05.45 

 Total 55 100 

Income Level 

1 Below 25000 Rupees 43 78.19 

2 25001 to 50000 Rupees 06 10.90 

3 50001 to 100000 Rupees 05 09.09 

4 Above 100001 Rupees 01 01.82 

 Total 55 100 

 
The above table provides information regarding socio-demographic profile of respondents. Out of the total 

respondents, 45.50 per cent of respondents were male and remaining of the respondents, 54.50 per cent were female.  

Out of the total respondents, 89.10 per cent of the respondents belongs Hindu community, 05.45 per cent of the 

respondents belongs to Muslim community, remaining 05.45 per cent of the respondents belongs Christian community.    

Out of the total respondents, 49.10 per cent of the respondents belongs to Other Backward Classes, following 23.60 per 

cent of the respondents belongs Scheduled Tribes, 18.20 per cent of the respondents Scheduled Caste and remaining, 

09.10 per cent of the respondents belongs General category.  

Out of the total respondents, 56.37 per cent of the respondents hail from rural background, 38.18 per cent of the 

respondents hail from urban background and remaining of the respondents 05.45 per cent hail from semi-urban 

community.  

Out of the total respondents, 78.19 per cent respondents have income level below 25000 rupees, 10.90 per cent 

respondents have income level between 25001 to 50000 rupees, 09.09 per cent of the respondents have income level 

between 50001 to 100000 rupees, and remaining, 01.82 per cent of the respondents have income level above 100001 

rupees. 

 

 

Analysis of Variance on students prepared and oriented prior to the starting of each concurrent fieldwork with their 

Gender 

 Sum of Squares df Mean Square F Sig. 

Between Groups .785 1 .785 1.567 .216 

Within Groups 26.560 53 .501   

Total 27.345 54    

*significant at 0.05 level 

It can be seen that a non significant difference is observed between the students prepared and oriented prior to 

the starting of each concurrent fieldwork with their gender in social work education. The value of F=1.567, the value of 

p>0.05 at 5% level of significance. 
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Analysis of Variance on agency supervisor meet held to enhance the learning experience of the students during 

concurrent fieldwork with their Gender 

 Sum of Squares df Mean Square F Sig. 

Between Groups 1.901 1 1.901 2.420 .126 

Within Groups 41.627 53 .785   

Total 43.527 54    

*significant at 0.05 level 

It can be understood that a non significant difference is observed between the agency supervisor meet held to 

enhance the learning experience of the students during concurrent fieldwork with their gender in social work education. 

The value of F=2.420, the value of p>0.05 at 5% level of significance. 

 

Analysis of Variance on faculty supervisor consults and consults with the students to carry out a role as a supervisor 

during concurrent fieldwork with their Gender 

 Sum of Squares df Mean Square F Sig. 

Between Groups .119 1 .119 .561 .457 

Within Groups 11.227 53 .212   

Total 11.345 54    

*significant at 0.05 level 

It can be concluded that a non significant difference is observed between the faculty supervisor consults and 

consults with the students to carry out a role as a supervisor during concurrent fieldwork with their gender in social 

work education. The value of F=.561, the value of p>0.05 at 5% level of significance. 

 

Analysis of Variance on enable students to relate to the theories taught in the class with practice during concurrent 

fieldwork with their Gender 

 Sum of Squares df Mean Square F Sig. 

Between Groups .005 1 .005 .034 .855 

Within Groups 8.540 53 .161   

Total 8.545 54    

*significant at 0.05 level 

It results can be showed that a non significant difference is observed between the enable students to relate to the 

theories taught in the class with practice during concurrent fieldwork with their gender in social work education. The 

value of F=.034, the value of p>0.05 at 5% level of significance. 

 

Analysis of Variance on encourage the students to practice all the methods of social work during concurrent fieldwork 

with their Gender 

 Sum of Squares df Mean Square F Sig. 

Between Groups .087 1 .087 1.205 .277 

Within Groups 3.840 53 .072   

Total 3.927 54    

*significant at 0.05 level 

It results can be understood that a non significant difference is observed between the encourage students to 

practice all the methods of social work during concurrent fieldwork with their gender in social work education. The 

value of F=1.205, the value of p>0.05 at 5% level of significance. 

 

Analysis of Variance on felt that social work education is more similar to other social science subjects during 

concurrent fieldwork with their Gender 

 Sum of Squares df Mean Square F Sig. 

Between Groups .621 1 .621 .891 .349 

Within Groups 36.907 53 .696   

Total 37.527 54    

*significant at 0.05 level 
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It results can be seen that a non significant difference is observed between the felt that social work education 

is more similar to other social science subjects during concurrent fieldwork with their gender in social work education. 

The value of F=.891, the value of p>0.05 at 5% level of significance. 

 

CONCLUSION: 
There is no profession of therapy, but there is a noble profession of social work. As the students' primary 

teachers, supervisors are needed to teach them to be proud of their professional identification and to resist the illusion 

of a higher status associated with other professional identifications and the consequent identity confusion. In many ways, 

our professional survival depends upon the accomplishment of these tasks. The primary goal of professional education 

is preparation for practice. Field practice is an essential ingredient in social work education, since it is in field instruction 

that the student learns to uphold ethical conducts and abhor unethical principles. The outcome of classroom theoretical 

lessons and field practicum enhances the development of a social work practitioner who functions optimally in relation 

to social work practice. Further, the field supervisors should place emphasis on developing a social work practitioner 

who is able to function more realistically in relation to the numerous problems of the client. To ensure that they require 

diverse knowledge to cope with the complex of problems, they should be exposed to various agencies. 
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